EE A KRZFEFVE)IELER BRI
=Ll M A% . NIH %

FH
B 5t HEUE X BRI el % 5 5, JERTRS:, 100871)

HE:

5% [ 1 5 SRR R A S5 L 5 SO AR R (1 AL, 1 SR R M R
B ML R &R —, HPEE BRI D sriikE &, (HEEE AT, W)
AEVATHD I (1 1)L th BRSSO 1 1 5 ARt B2 7T, i 1 45 o
RPNV AT T8, 4 R JE R aE, SRR B FEN LA e JT o AL I )5 52
R Z R A [ R, AR R A Tt 2 3oF 1 i O DRI, 8 2™ A% 2 R R HEATYIRR s 1 F%
R AR R IRIE A LR A SR & EOE 0 sl L JE L A R B
J&.

Kgia: KEM LR Kk o

Abstract: The support system of US postdocs is a typical model in the world. The postdocs
are an important scientific research strength for their work’s country. Along with the
development of several era times, discussion about the postdoctoral problems has grown
increasingly loud. US postdocs have been facing more and more problems. Such plights not only
affected their work of scientific research, but also affected their career development of academia.
To improving the postdoc’s rights and easing contradiction, US universities, research institutions
or postdoctoral association have been reviewed these problems and taken actions. Such as
limiting postdoc academic term; expanding channels of postdoctoral career; developing the

power of postdoc organizations; creating new type of postdocs.
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